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Table 6.4  Income Equality in Selected Countries

Rank Country Gini Coefficient* 

1 Sweden 23.0

2 Norway 25.0

17 Denmark 29.0

25 Australia 30.5

35 Canada 32.1

56 India 36.8

61 Japan 38.1

68 Israel 39.2

81 China 41.5

90 Iran 44.5

93 United States 45.0

107 Mexico 48.2

125 Brazil 56.7

133 South Africa 65.0

Source: Domhoff (2011).

* Gini coefficient is a mathematical ratio that allows economists to 
put all countries on a scale with values that range (hypothetically) 
from 0 (everyone in the country has the same income) to 100 (one 
person in the country has all the income).

accessible. Marcus and Gould (2000) applied the 
power distance dimension to website design. They 
could identify that the prominence given to leaders 
and the importance given to security and restric-
tions are related to the power distance of a coun-
try. And Robbins and Stylianou (2002) analyzed 
commercial websites and found a relation between 
the country of origin’s power distance ranking and 
the frequency of organizational charts on websites.

Hofstede notes four interesting associations 
with power distance:

•• Geographic Latitude. Higher latitudes are 
associated with lower power distance.

•• Population. Large populations are associ-
ated with high power distance.

•• Wealth. National wealth is associated with 
lower power distance.

•• History. Countries with a Romance lan-
guage (Spanish, Portuguese, Italian, French) 
score medium to high, as do Confucian cul-
tural inheritance countries. Countries with 
a Germanic language (German, English, 
Dutch, Danish, Norwegian, Swedish) score 
low. Both the Romance language countries 
and the Confucian cultural inheritance 
countries were ruled from a single power 
center, whereas the Germanic language 
countries remained “barbaric” during 
Roman days.

Uncertainty Avoidance

Hofstede’s (1980) fourth dimension is uncertainty avoidance, the extent to which people in a 
culture feel threatened by uncertain or unknown situations. Hofstede explains that this feeling is 
expressed through nervous stress and a need for predictability or a need for written and unwritten 
rules (Hofstede, 1997). In these cultures, such situations are avoided by maintaining strict codes 
of behavior and a belief in absolute truths. Cultures strong in uncertainty avoidance are active, 
aggressive, emotional, compulsive, security seeking, and intolerant. Cultures weak in uncertainty 
avoidance are contemplative, less aggressive, unemotional, relaxed, accepting of personal risks, 
and relatively tolerant (see Table 6.6).

Students from cultures with high uncertainty avoidance expect their teachers to be experts who 
have all the answers. And in the workplace, there is an inner need to work hard and a need for rules, 
precision, and punctuality. Students from cultures with low uncertainty avoidance accept teachers 


